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Abstract — Indian citizens and business have been hit 

severely by the economic slump. To recover speedily and 

tackle long-term challenges, we must unleash Indians 

potential. But Indian youth unemployment’s soaring and 

its share of low-qualified people, who have fewer chances 

to develop their skill the other, is high .To inform the 

design of employment policies, We identify and anticipate 

future skill needs and potential skill mismatches It 

provides high quality evidence on trends in the labour 

market and skill needs by producing regular skill supply 

and demand forecasts for India and analyzing the 

potential labour market mismatches and imbalances. We 

also investigate skill and competence needs in selected 

sectors and has collected it’s own Indian data on skills 

and jobs in India this project is a web interface which will 

analysis the futures the market need and provide traning 

to Indian citizens 
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I.  INTRODUCTION  

The central aim of this report is to examine how, 

within a decent work perspective, countries can develop 

their skill base so as to increase both the quantity and the 

productivity of labour employed in the economy. Skill 

development is central to improving productivity. Once an 

organization has forecast its future needs for workers, it 

then goes on to succeeding search that’s from wherever 

will it fulfill its needs. It so has to confirm it  there square 

measure adequate numbers and kinds of staff and the way 

several square measure eligible for the plausible positions 

.Offer analysis there for ,involves coming up with for 

procurement :world health organizations, from where, 

however  and Once of accomplishment. It scans the inner 

and external surroundings for the best –fit candidate for 

the positions in questions. Thus ;there square measure 2 

supply of supply-internal and external. 

 

II. PROBLEM IDENTYFICATION 

 The sustained and continuous effort of the 

government of India to expand access to 

engineering education has led to the expansion and 

exponential growth of engineering institutions in 

India. A number of private sectore initiatives have 

become prominent. However, the quality of the 

graduates from this large number of newly built 

engineering colleges has Become a critical 

concern. Mutual efforts are needed to improve the 

quality of the institutions. In this regard, the 

following problems need to be addressed to 

overcome the shortcomings under the prevailing 

conditions in India. The worst fears about 

outsourcing as a result of globalization and 

technological change leading to reduce aggregate 

demand for human employees across India might 

be misplaced-at least so far. 

A.  Factors affecting external HR supply: 

 Supply and Demand of jobs or skills 

 Educational attainment level within a region 

 Compensation patterns based on experience , 

Education or occupation 

 Immigration and Emigration patterns within an 

area 

 Forecast of economic growth or decline. 

 

 

    B. Forecasting HR Supply: 

 

 The purpose of identifying future HR supply 

requirements is to determine the no. of 

employees required for each job and there 

knowledge , skills , abilities and other 

characteristics. 

 

 HR Supply forecasting is essential in 

determining the characteristics of hiring source 

within the pre determine planning horizon in 

order to establish whether , future HR supply is 

sufficient to match future HR demands. 

 

III. PROPOSED WORK 

The analysis process for India skill report was a two step 

process. As the first step, a first cut analysis of 

 the scores of test takes of the employability skill test, and 

yhe employers’ response to the corporate survey was done 

separately. Normalizations was done to remove any kind 

of skewness in the data. Inferences derived from these 

individual analyses were use to provide detailed insights 

of the “Supply ”and “Demand ” world which are covered 

in the section 2 and section 3 of India skills report. These 

individual and combine inferences draen from Demand 

and Supply side data, paint a comprehensive picture of 

skill landscape of India. This information can be used to 

create guidelines for consolidated action by academia, 

employers, students as well as Government against the 

Talent Supply-Demand mismatch challenge that stands in 

front of the nation 
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              Fig.1.  Demand Forecasting Methods 

 

C. Forecasting HR Demand and Supply 

 

 Forecasting Internal Supply:  the number and 

type of employees who will be in firm and some 

future date. 

 

 Forecasting External Supply: the number and 

type of people who will be available for hiring 

from the labor market at large. 

  

A. Identify 
Data 
Sources

B. Scan Data 
Source To Gather 
Relevant Data

C. Validate 
The Data

D. Analyse 
The Data

E. Maintain 
Currency Of 
Data

 
Fig2.  Approaches And Methodology For Supply Demand 

Analysis 

 

 

IV. RESULT 

The results of this analysis represent the world seen 

through the lens of linked in data. As such, it is influenced 

by how members choose to use the site, which can vary 

based on professional, social, and regional culture, as well 

as overall site availability and accessibility. These 

variances were not accounted for in the analysis.  Since 

there are thousands of skills that an individual can list on 

his/ her linked in profile, we grouped these skills into skill 

categories. 
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         Fig.3.  Flow Diagram 

 

V. CONCLUSION 

 

                     States where most of the 

“employable”candidates of different domain could be 

found.Andparallely,India Hiring intent survey analysis 

shared industry wise domain preferences of each industry 

sectors. Taking into account the top two domains that 

dominate the hiring pie for each sector from the demand 

side, and the Top states where the best talent for each 

domain areas is available, following states were identified 

as lucrative hiring regions for each of industry sectors 

.When compares to the last year’s data, Haryana is a new 

entrant to this list of states where the talent supply and 

demand both seem to be high. It is interesting to find that 

these are the states where various skill development and 

industrial development initiatives in place which are 

perhaps resulting in both supply and demand sides to 

come together. There are investor meets, trade fairs being 

organized &facilities being provided for new business 

establishment which helps in market development and 

various training and skill development and various 

training and skill development initiatives to convert the 

“qualified” graduates to “skilled “prospects for 

employees.  

 

VI. FUTURE WORK 

 

Skill supply and demand forecasts provide 

comprehensive information on the future labour market 

trends in India. The forecasts act as an early warning 

mechanism to help to alleviate potential labour market 

imbalances and support different labour market. 

Forecasting helps the HR to recruit the employees who is 

having the knowledge which is required for the 

organization. We can also provide a link for awareness of 

the people of rural area . Many of the people don’t know 

when requirement will come. Through this work we can 

help them.  
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